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Skills Development Canada  Développement des compstences Canada Agreement No:

Oboyd.0

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity

MNew Agreemem
{7]Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is lucated outside Canada
University of Ottawa
Y ves [Tine
Operating Name { ditterent lrom Lagal Nams of QOrganization) Procurament Buslny
as above
TolH AUBBEr 6 SMPle s wo v v s 2‘:”
(Full-Time/Part- Time/ Tomporary) 63235
Cegunizalion’s North Amencan ndustry Classdication Sysiem HAICE) Code Ne To first your orgamzation's NAICS Code Numbar flease
6113 visil: blipsiiwern stalcan.go cafsubiscts- sujelststandarg.
narmeinaics scian/2002mais. soand2l-eng tam
Offieial use only (f information abaye (s incernset}
Procursrent Busivass Muber Tolal nurber of employees in Canada Crganization’ s HAICS Code No
HEAD OFFICE
Aduress (hutlding number, street, sulte. ele ) Ciy Provinee Postatl Code
50 Cumberland Street {046) Ottawa oN KIN &N5
Telephone Number Fax Number
613~562-5800 X1553 E13-B62-5783
EMPLOYMENT EQUITY CONTACT
Neaoe {print} Title
Carole Bourgue Diversity and Inclusico Specialist
Tetephona Nunber E-madl Address
6135625800 XK1527 chourgueluottawva, na
CERTIFICATION
The above-named segamzation
* having a combined workforce of 100 or more permansnt Rldme. permanent part-lime and temporary emplayees having worked
12 waeks of more in Canada, AND
*+ intending o bid on. or being in reeeipt of, & federal government goods or services contract standing offer or contract issued under &
Supply Arrangement, valued at $1.000.000 or more {ncluding applicable laxes).
Haraby certifies s commitment to mplement of maintain amployment equity on an on-going basis, bayond the penod of the procuramaent
instrument in keeping with the Faders! Contraclors Program fequirements. For more nformation on how (o implement smployment equity
please refer 1o hitp feww hisdo go Lafengllabour/equallyifcnlindex. shimi
important note: if an audt of the Agreement to impiement Employment Equily uncovers mistepresentation on the pa‘f of the organization,
the procurement instrument(s) with the Government of Canada may be lermmated
SIGNATORY
NOTE: The signatory must be the Chief Executive Officer OR an authorized person o an execulive posiion with legal authority to sign a
conteact on behalf of he crganzation
Name {pant) Tl
ienis Dnssatrtsa Asgociate Vice-TFrasident, Plrantial Hoseu ries
k2 E-mad Addross
£ denis.cossettefiuottawa. oa
0 {ate
L /}J XM 2. de[3
- 7 rd 1
[ ~ETURN INSTRUCTIONT

j BORTANT

* The original copy of the signed Agreement fo Implement Employment Equity form must Ie sent o the Labour Program fax,
at: {819} 953.8768 or by e-mail af: eg-eme@hrsderhdcs.ge.ca

006007



s.19(1)

. * Employment and Social Emploi et Développement
Development Canada social Canada

APPLICATION FOR EXTENSION — COMPLIANCE ASSESSMENT

PR LI RGOTOrE PRORE

Contractors may apply for an extension where unforeseen circumstances interfere with the original due
date for submitting documentation to complete a Compliance Assessment under the Federal Contractors
Program. :

PROCEDURE FOR THE EXTENSION

1. Contractors may apply for an extension in situations that are unforeseen and intorfere with their
submission deadline.

e

The Application for Extension must be signed by a senior manager of the corpavation (Le. CEO,
owner, authorized manager).

Once completed, the form can be submitted by e-mail to: ge-cre @hrsde-rhdec ge,ea

1, the undersigned, on behalf of _University of Ottawa, AIEE 060420
{NAME OF COMPANY and AGREEMENT 10 IMPLEMENT
EMPLOYMENT EQUITY (ATEE) NUMBER;
Agree to the following statements:
. T have the authority to sign on behalf of this company. My signature has the value of legally binding
this company to the statements made in this document, and to the possible consequences of being
found in non-compliance with the Federal Contractors Progran.

{ am making the claim that University of Ottawa is unable to submit the documeniation for the
Compliance Assessment within the deadline as requirved by the Federal Contractors Program. Tam
therefore requesting an extension until December 23 ¢ because of:

‘The unanticipated results clearly indicate that we have significant and widespread GAPS
across all four designated groups and, as such, we have a tremendous amount of work
ahead of us to redress these gaps.

Our challenge with producing a complete action plan at this point mainly stems from
delays incurred following internal transformation/modernisation initictives resulting in
changes in key stakeholders, union negotiations and system-related
limitations/complexities.

in order to adequately complete the numerical goals piece of our acticn plan and due to
our highly decentralized environment, we ore seeking an extended period to allow for
discussions between multiple unions, an employee association, two separate HR teams
{Support Staff, Academic Staff}, Faculties and Services, the Human Rights Office and
other key leaders at the University.

As a senior manager of the corporation, 1 hereby state that all these statements are correct 1o the best of my
knowledge. and [ am requesting an extension.

gy f e
Date: oL
Name: % Signature:

Title:

B gl e B de F o D, ot gy, e Ty e 3
Telephone Number: 00577 73 W /- ™ 00, 8 2 1D

i
.

Email address:

Address; 3
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Employment and Emplol et
Social Development Canada  Développement social Canada

Agreement number : 060420
165 Hotel-de-Ville
Place du Portage,
Phase Il, 10" Floor
Gatineau, Quebec
K1A 0J2

September 1, 2016

Sonya Nigam
Director

University of Ottawa
1 Stewart St

Ottawa, ON K1N 6N

Subject: Reguest for Extension ~Compliance Assessment — Federal Contractors
Program

Dear Ms. Nigam,

You have sent an application requesting an extension for submitting the required
documentation to complete the Compliance Assessment under the Federal Contractors
Program as part of University of Ottawa obligations.

As requested, we hereby grant to University of Ottawa an extension until October 17,
20186,

Should you have any questions regardmg the Cx)mphance Assessment, do not hesitate
to contact us al: ee-eme@hrsde-rhdse.

Sincerely,

Tiffany Rya Q‘é

Manager, Program Operations
Employment and Social Development Canada — Labour Program

¢.c.Carole Bourque, Diversity and Inclusion Specialist

Canadia
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Employment and Socisl  Emplol ot Développement

Development Cannda aochd Cansds
Waorkplace Equity Information Management System - University of Ottawa
Workforce Analysis - Summary Report
Date: 2016-11-14
Women
Women

Equity f Group All Employess Heprosentation Availability LGap

# # % % # #
01 : Benlor Managers 18 8 278 % 274 % 8 g
02 : Middie and Other Managers 138 71 1.1 % BY% 54 17
03 : Professionals 1919 945 492%  489% 938 ‘ b
04: and Techniclans 187 57 305%  374% W .
48 : Supervisors 38 21 80.0 % 517 % 18 - 3
08 : Supervisors: Cralis and Trades 15 2 133 % X 1 1
o7 i fve and ior Clerical Personnel 3@t 289 838 % 712 % 248 beg
49 : Bkifled Crafls and Trades Workers &Y 2 0% 58 % 4 «fg
i Clerics! Personnel 248 173 G35 % a8.8 % 1684 i %
11 ¢ intermediale Sales and Service Personne] 166 118 689 % S8 % 193 ) 13
121 Bemb-Siillud Manual Workers 8 o GU% 4E% i
—
13 : Other Sales and Service Personnal 17 5 B4t 468% g
4o Other BManus! Workers i G L% 83 % 3 & g

@g‘w - " .
Foind WEE 530% 514% 1814 52

Tedal may not egual sum o

ol dug o murndling,

I

Page 1of 6 Bl
o114 Canadd
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Employment and Social  Emplol ot Diveloppement
Drevslopment Cannda soisl anads

Workplace Equity Information Management System - University of Ottawa
Workforce Analysis - Summary Report

Date: 20181114

Aboriginal Peoples

Aboriginagl Peoples

Employment Equity Occupational Group All Employess Raprasentation Availability Gap

# # % % # #
41 1 Senior Managers 18 b 0.0% 29%
02 : Middle and Other Managers 138 1 0.7 % 22 %
83 : Professionals 1818 12 0.6% 18 %
84 : Bemi-Professionals and Teshnicians 187 & 6.0 % 1.8 %
85 : Supervisors 3B 1 29% 27 %
08 : Bupervisors: Cralts and Trades 15 G Q4% 2.1%
47 ¢ Admi and Benior © 331 4 12% 32% ‘
09 ; Skilled Crafts and Trades Workers &7 i G.0% 20% 1 \\ &é
W Cleriesd Personned 244 3 1.2 % 28% i .
T intermediate Sales and Service Persannet 65 9 5.0 % 5.0 % 5 o
13 Bamd-Skillad Manual Workers 8 & D0% 33% 4 8
1 by Sales and Service Porsonnet 17 o (0% 2.8 % & &
4 Other Banus! Workers 1 g % 30% 3 b
Totst R 21 R 1% @y o
Total may not sous s of components due o poutding.,

Page 2 of &

2018-11-14

Canada
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Emplopment sod Seskl  Emplel ot Diveloppement
Drowslopment Danads goepial Canads

Workplace Equity Information Management Systern - University of Ottawa

Workforce Analysis - Summary Report

Date; 20161114

Members of Visible Minorities

Membars of Visible Minoritles

Employ 1 Equity Ooo snal Group Al Employees Representation Avallablity Gap
# & % % # #

1 : Senior Managers 18 o 0.0 % 101 %

02 : Middle and Other Managers 138 1 15 % 18.0 %

03 : Professionals 1918 137 1% FEEA

04 : Bemi-p Is and T 187 20 W 254%

05 : Bupervisors 35 i 2B T4 %

08 : Bupervisors: Crafls and Trades 15 ] 4.0 % 1A%

07 : Administrative and Senior Clerical Personnet 321 i 8.2 % 122 %

08 : Skilled Crafts 204 Trades Workers 87 H 15% 146 % 10 : ;‘é

10 : Clerical Personnel b 2] 13 B2 % 4T % a7 ; &§:§

11 1 Intermediate Sales and Bervics Personnal 56 11 B8 % 220 % a7 o

12 Semi-Skilled Manua! Workers & [ B5.40% THE % 1 .

13 : Other Sales and Survics Personne! 17 OB % 2Ba% 4 o

44 Other Manual Workers 1 o Lo A % o &

Testad KAt e 210 8.7 % B2 % Bra o

Total may not egusl sure of componants dus to g,

2018-11-14

Page 3of 8
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Employment sred Sovial  Empled ot Diveloppement
Development Canada secial Cannds

Workplace Equity Information Management System - University of Ottawa

Workforce Analysis - Summary Report
Date: 20161114

Persons with Disabilities

Parsons with Disabilifes
i Oeou All Employees Representation Avallability Gap
# # % % # #
8102 : Managers 157 8 38% 43 %
93 : Professionals 1818 42 22% 38%
a4 i lonals and T Lt 187 4 21% 4.5 %
45 : Bupervisors 35 1 2.9% 138 %
08 : Supervisors: Crafts and Trades 15 & D.0% TE%
a7 : Administrative and Senior Clerical Personnel 321 & 2.5 % 34 %
09 : Skilled Crafts and Trades Workers &7 8 0.0 % 38%
14 : Clerical Personnel 248 H 28% T0%
11 ¢ Intermediate Sales and Service Poarsonesl 1658 2 1.2% 58 % o o
12 : Semi-Skilled Manua! Workers & & 0.0% 48 % @ “ 8
13 : Other Sales and Service Parsonned 17 1 55 % B3% 4 &
14 : Other Manual Workers & 0.0% 53 % [ &
Tl 2140 1 3% 4.5 % TR o

Totsl may not sgusl sum of components dus 1o munding,

Page 4 of 6 1es
2016-11-14 ¢ Callada
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Employment and Sosial  Emplol ot Diveloppament
Development Canada seind Lanads

Workplace Equity Information Management System - University of Ottawa

s,

Workforce Analysis - Summary Report
S — Date; 20184444
o \N““M
~ Reasons for selecting a different analysis scope, recruitment area or recruitment location: .
Default Geographic Location of Recruitment changed to correspond to defaults estabilished in HRSDC Compliancs \T\%
Audit in 2006-2007.
g Recruitment Area for EEQG 01 and 02 Is National.
Recruitment Area for EEOG 3 is CMA EXCEPT for NOC 4121 {professors) which is National, /
Recruitment Area for Persons with Disabilities is Nationa)
5
WFA Defaults - Women, Aboriginal Peoples and Visible Minorities (/\1
Employment Equity Occupational Group Perform Analysis By Recrultment Area
01 : Senior Managers EEQG National
02 : Middle and Other Managers EEQG National
83%? Professionals NGC National
04 : Semi-Professionals and Téchnicians NOC Provincial »
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EECG CHMA
09 : Skilled Crafts and Trades Workers NOC Provinelal
10 Clerlcal Personns! EEOG 97
11 Infermediate Sales and Service Personnel EROG A
12 : Semi-Bkitled Manual Workers EEQG CHA
13 : Other Sales and Service Personnel EEOG CMA
14 Other Manual Workers EEOG CHA

Page Sof 8 £l
2016-11-14 Cariaéa

006014



Einployment ond Secial  Emplel ot Diveloppemant
Davelopment Canpds seiel £ anade

Workplace Equity Information Management System - University of Ottawa

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03 : Professionals

04 : Semi-Professionals and Techniclans

45 ; Supervisors

06 : Supervisors: Crafts and Trades

07 : Administrative and Senior Clerical Personnel
09 : Skilled Crafts and Trades Workers

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel
12 : Semi-Skilled Manual Workers

13 : Other Sales and Service Personnel

14 : Other Manual Workers

2018-11-14

Workforce Analysis - Summary Report
Date: 2016-11-14

Perform Analysis By

EEQG
EEQOG
EEQG
EEOG
EEQG
EEQG
EEOG
EEOG
EEOG
EEOG
EEQG
EEQG

Page8of 6

Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
Mational
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Summary of ai

21,2016

S e B

oo . T 50 s S i S R T

i ' . ] uOtawais
09 | Skilled Crafts and ’?m ' - under institutior |}

L2 o Skl Mol Wiricr: | , wide budget
13 | Other Sales and Service Personnel | 7 review with 1)

; upcoming culs
“ and 2) 0 growth
: for employeg
i éz positions unless
g circumstances {
§ oblige . ; ./
f otherwise, i.¢., df

legislative
changes or
unexpectegd”/

growth ~

E’smpity omﬁW%ﬁ e Comments

Group (EEOG)

............ uOttawa is
G otk i e Mg | i under institution
03 Professionals s -23 5 6 wide budget
04 | Semi-Professionals and Technicians | 4 1 1 review with 1)
07 | Administrative and Senior Clerical -6 1 2 upeoming culs
Personnel ; and 2) 0 growth
05| Skilled Crafts and Trade Workers t e 0 1 for employee
10 Cl @ﬁW omnel o 7 1 ] positions urf.leiss
11 | Intermediate Sales and Service 5 L 1 H ggﬁzﬁqsmmea
Fessomel otherwise, Le.,
: legislative
| changes or
unexpected
growth
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‘Short-term

Long-term

Comments

{1 to 3 vears) (3 vears or
........................... SRS morﬂ B
| #30 De for% |
| 01/02 | Senior Managers/ Middle and Othor o1 0 1 uOttawa is
Managers v _ under institution
03 Professionals 31 7 8 wide budget
04 Semi-Professionals and | A t 1 mview’with 1)
Technicians W upcoming cuis
05 Supervisors f 4 1 1 and 2) 0 growth
06 | Supervisors: crafts and trades 1 ) 1 for employee
07 Administrative and Senior Clerical | -3 0 1 positions unless
Personne! circumstances
09 " 'Skilled Crafts and Trade Workers | 3 | 0 i S
10 [ Clerical Personnel -10 2 3 legislative
11 Intermediate Sales and Service ol i 2 changes or
Personne] unexpected
growth

Short-term

(1to3 years)

#or %

(3 years or more)

Comments

Ol | SeriorMimagers: 1§l FRRREI & 0 | uOttawa is
02 Middle and Other Managers ‘ 4 4 under institution
03 | Professionals .| 230 57 58 wide budget
04 | Semi-Professionals and Tech P 6 7 review with 1)
05 | Supervisors -4 1 1 upgt;mgag cuish
06 Supervisors: crafts and trades -2 0 i and 2) 0 growt
e — : . for employee
07 | Administrative and Senior Clerical -19 4 5 .
positions unless
Personnel i circumstances
09 | Skilled Crafts and Trade Workers | 0 2 2 oblige
10 | Clerical Personnel . 6 6 otherwise, i.e.,
| 11 | Intermediate Sales and Service ; 26 6 7 legislative
Personnel changes or
12 | Semi-Skilled Manual Workers 4 0 1 unexpected
13 | Other Sales and Service Personnel -2 L 0 1 growth
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Universite d'Ottawa University of Ottawa

Self-Identification Questionnaire

The University of Ottawa strongly supports the principle of equity in the workplace, and
as such, wishes to ensure that the groups designated by the Government of Canada, namely
women, Aboriginal peoples, members of visible minorities, and persons with disabilities, are
equitably represented at all levels of employment at the University of Ottawa and that they are
provided with equal opportunities for advancement according to their aptitudes and expertise.

As part of our Employment Equity Program, we collect information about our workforce.
ldentifying as a member of a designated group (women, Aboriginal people, persons with
disabilities, members of visible minorities) will help create an accurate picture of our
workforce. We would like to assure our employees that our workforce is a safe environment in
which to self-identify. It is also possible to ask for the accommodation that you need in order to
fulfill your job functions to the best of your potential.

Accordingly, your response to the self-identification questionnaire is voluntary.
The questionnaire must however be returned to the Human Rights Office even if you
choose not to fill out any additional information.

. The data collected will remain confidential and will be used for employment equity
urposes only. We encourage you to review, update and correct information about yourself at
any time and you can be assured that i will not be used for unauthorized purposes.

Please return the questionnaire to our office in the envelope provided. If you have any
questions or comments, or require a survey in Brallle or large print, please contact our
Employment Equity Officer at 1527, email address equity@uottawa ca.

‘ Name:

| Employee Number:

uOttawa.ca | Human Rights Office
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Universite

Questionnaire

Instructions

¢ Please note that it is possible to mif«idmtify% ‘more than one group. >

» Please check all the appropriate boxes.
« The following definitions are those established by the Employment Equity Act.

Question 1: Are you an Aboriginal person?

Yes [:] No

Question 2: Are you a member of a visible minority group?

Question 3: Are you a person with a disability?

Yes D No D

Additional data for accommodation purposes:

Please specify how we may accommodate you to help you participate fully in the workplace. If
implemented, we want to assure you that these accommodation measures will in no way impact
negatively on your hiring, training, promotion or retention in our organization.

As part of our ongoing employment equity work, from time to time we ask designated group
members to participate in various activities (e.g. committees, focus groups, to provide feedback
on new programs). If you agree to be contacted directly by the Employment Equity Officer for
such purposes please check "Yes” below.

Yes D No U

If you have any observations, questions or suggestions regarding this questionnaire please
comment in the space provided below or send an email to equitv@uotiawa.ca,

uOttawa.ca | Human Rights Office
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Université d'Ottawa

We thank you in advance for taking a few minutes of your time to complete the questionnaire.

uOttawa.ca | Human Rights Office 3
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Université d'Ottawa Unives

FAQ’s

Question 1

Why should | answer and return the questionnaire?

Your response to the questionnaire is an essential component of the University's Qﬁmmiim@ét to
the FCP. Should we fail to comply with these regulations, the University's federal contracts may
be at stake. We need all questionnaires to be returned to update information about the
University's current staff. However, whether or not you choose to identify yourself as a member
of a designated group is left entirely to your discretion.

Question 2

What are the designated groups and why are other groups not mentioned?

Many studies have shown that women, Aboriginal peoples, members of visible minorities and
persons with disabilities must overcome major obstacles in terms of employment, such as a
high unemployment rate, lower than average salaries, professional segregation and limited
chances of advancement. While the federal Employment Equity Act only highlights these four
groups, policies implemented will be advantageous for the entire work force, including other
minority groups not mentioned, since non-discriminatory policies and procedures are beneficial
for all members of the University of Ottawa community. Employment equity is thus not an
exclusive process, but rather an inclusive one.

Question 3

If the information provided is confidential, why then must my name and identification
number appear on the questionnaire?

The University of Ottawa must know, for statistical purposes, the present make-up of its staff,
and it must also prepare reports for the government about staff changes. To update the required
data, we must remove from the records the names of those employees who leave the University
and we must note staffing changes such as promotions and transfers. No information about
individuals will be passed on. Further, the reports will not contain any personal information.

uOttawa.ca | Human Rights Office
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Université d'Ottawa Unive

Question 4

How will the information be used?

The data from the self-identification questionnaire will be used to compile comprehensive
statistical reports which will enable the University to:

+ Set hiring and promotional objectives for members of the designated groups;
+ Eliminate any discrimination measures or practices affecting members of the
designated groups:
+ Measure future progress towards employment equity.
The University will then be able to meet the requirements of the Federal Contractors Program
and fulfill its commitment towards employment and education equity.

For more information, contact the Employment Equity Officer at 813 562-5800 (1527),

email address sauitvi

uOttawa.ca | Human Rights Office
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Undversité d'0ttawn Undva

Definition of designated groups

¢ An Aboriginal person is a North American Indian, Métis or Inuit and/or 7%@ Indian
or a Registered Indian and/or a member of an Indian Band/First Nation. |

+ Members of a visible minority are persons in Canada (other than Aboriginal persons

defined above) who are non-white in colour or race, regardless of place of birth or é/

citizenship. Examples of visible minority groups include, but are not limited to:

o

3

o

o Persons with disabilities are persons who have a long-term or

Black

Non-white Latin American (including indigenous persons from Central and South
America)

East Asia (e.g. Chinese, Japanese, Korean)

South Asian/East Indian (e.g. Indian, Pakistani, Bangladeshi, East Indians from
Guyana, Trinidad, East Africa)

Southeast Asian (e.g. Burmese, Cambodian, Filipino, Laotian, Thai, Vietnamese)
Non-white West Asian, North African or Arab (e.g. Iranian, Lebanese, Egyptian,
Libyan)

Persons of Mixed Origin (e.g. with one parent in one of the visible minority
groups listed above).

physical,
L —

R —

mental, sensory, psychiatric_or learning impairment(s) and who consider themselves to

be disadvantaged in employment if:}yv reason of that impairment, or who believe that an

employer or potential employer is likely to consider them to be disadvantaged in

employment by reason of that impairment. This also includes persons whose impairment

has been accommodated in their current job or workplace.

Examples of disabilities include, but are not limited to:

uOttawa.ca | Human Rights Office

Co-ordination or dexterity: difficuity using hands or arms, such as grasping
objects or using a keyboard

Mobility: difficulty moving around from one office to another, walking long
distances or using stairs

Blind or visual impairment: unable to see or difficulty seeing, glaucoma { do not
include yourself if you can see well with glasses or contact lenses)

Deaf or hard of hearing: unable to hear or difficulty hearing

006023



Unlversite ¢ Oltaws

o Speech: unable to speak or difficulty speaking and being understood
o Long-term iliness: for example asthma, Crohn's disease, arthritis
o Other disabilities: learning, developmental and other types of disabilities.

uOttawa.ca | Human Rights Office
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Nyirasafari, Ange AN [NC]

From: Begg, Suzanne SV [NC]

Sent: January 4, 2017 7:.32 AM

To: ‘elvio.buono@uOCttawa.ca’; ‘chourque@uottawa.ca’

Subject: Government of Canada Certification 060420 - Notification in Compliance with the
Federal Contractors Program

Attachments: SummaryUniversityOfOttawa-2017-01-03.pdf

Importance: High

Good morning,

This email is to confirm that the compliance assessment initiated on July 29, 2016 has been completed. As a result
of the assessment, the University of Ottawa has been found to be in compliance with the requirements of the Federal
Contractors Program (FCP) of the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve employment
equity by surveying its workforce, conducting a workforce analysis, and setting hiring and promotion goals where gaps
in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations below for your
consideration to ensure the ongoing success of The University of Ottawa’s employment equity program:

s  We reguire you to increase your follow-up with employees fo strengthen your workforce survey's return and
response rates.

s We acknowledge receipt of your explanation for only establishing a few goals and encourage you to hire and
promote more designated group members as opporiunities arise.

Attached for your reference is a summary of The University of Ottawa's employment equity results compared against
Employment Equity Occupational Group (EEOG) levels in your industry as well as overall Canadian labour market
availability.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four years
after the award date of your initial goods or services coniract and every three years thereafter. Future compliance
assessments wiill focus on the achievement of reasonable progress in meeting the goals established in your
organization's initial or updated employment equity submission.

When The University of Ottawa is notified of a follow-up assessment, the foliowing information will be required:

1. A completed Achievement Table;
2. A current workforce analysis; and
3. Revised goals for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the first assessment. If over the three year period reasonable progress has not been made, The University of Ottawa
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;

measures io remove employment barriers;

tailored programs to attract and retain designated group members in areas where they are under-
represented; and

006025



« the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

You may also visit our website to access a number of tools. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you in generating your
workforce analysis and contains other data analysis tools as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Suzanne Begg at suzanne.begg@labour-travail.gc.ca

Your cooperation during the course of this compliance assessment was appreciated and we wish the University of
Ottawa continued success in achieving a diverse and inclusive workplace.

Equipe de Péquité en emploi / Workplace Equity Team

Direction de 'équité en milieu de travail, Programme du travail
Empiloi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsde-rhdce.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdec.ge.ca

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsde-rhdec.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdec.ge.ca
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Summary of University of Ottawa’s Employment Equity Results

In the charts below, the representation of women, Aboriginal peoples and members of visible
minorities at the overall and aggregated Employment Equity Occupational Group (EEOG) levels
in University of Ottawa based on your organization's submission are compared to the
Educational Services industry and the overall Canadian labour market availability.

Note: The Canadian labour market availability at the industry level for persons with disabilities is
not currently available.

Representation and Availability of Women
by Aggregated Occupational Groups

B

Rporsseniation o Universty of Qs hulablty neducational serviess TRAKCS B0 2 Overd vty

Representation and Avallabdlity of Aboriginal Peoples
by Aggregated Occupational Groups

5

Chwwal Sl & Servoe e

Heprssentation vy Univeray of (laws Aty i edunational serrires (AR £ @ {weral avalaiily

Canada
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Representation and Avallability of Members of Visible Minorities
by Aggregated Occupational Groups

i
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The 14 EEOGs have been aggregated as follows:

EEOG 1 Senior Managers and EEOG 2 Middle and Other Managers

EEOG 3 Professionals and EEOG 4 Semi-Professionals and Technicians

EEOG 5 Supervisors

EEOG 6 Supervisors: Crafts and Trades

EEQG 7 Administrative and Senior Clerical Personne! and FEQG 10 Clerical Parsonnel
EEOG 8 Skilled Sales and Service Personnel, EEOG 11 Intermediate Sales and Service
Personne! and EEOG 13 Other Sales and Service Personneal

o EEOG 9 Skilled Crafts and Trades Workers, EEOG 12 Semi-Skilled Manual Workers
and EECG 14 Other Manual Workers
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From:
Sent:
To:

Cc:
Subject:

Hi Suzanne

Carole Bourque <Carole.Bourque@uottawa.ca>

January 3, 2017 1:06 PM

Begg, Suzanne SV [NC]

Suzanne Bali-Courtemanche; Marc Alary; Manon Dugal; Sonya Nigam
RE: Employee numbers

«  Number of surveys handed out - 3140
= Number of surveys relurned - 2483
= Number of surveys returned completed. — 2466 (27 incomplete)

Return rate of 78.4%, response rate of 78.5% {I notice that in a previous email | had written 78% - | must have

forgotten to write the 0.5},

¥ you have any further guestions, please let me know.

Carole

From: Carole Bourgue
Sent: January-03-17 10:46 AM

To: suzanne.begg@labour-travail.gc.ca

Subject: RE: Employee numbers

Hi Suzanne and Happy New Year to you as well!

Yes, P'm just now finishing off going through my emalls a¢ Vi send you the
information reguested today. My apologies, | thought we had already answered this guestion by providing vou with
the percentages for both the response and return rates. | thought that the guestion could be answered either by
providing percentages OR raw numbers.

Talk to you soon.
Carole

From: suzanne.begg@labour-travail.gc.ca [mailto:suzanne.begg@®labour-travail.ge.cal

Sent: January-03-17 9:51 AM

To: Carole Bourque <Cargle.Bourgue@uottawa.ca>

Subject: FW: Employee numbers
Importance: High

Hi Carole,

Hope you had a wonderfu

Happy New Year.

Just a quick follow-up 1o my email of December 218, 2018.

Kind regards,

Suzanne

From: Sonya Nigam [mailto:snigam@uottawa.ca)

Sent: 2016-12-21 4:46 PM

To: Suzanne Bali-Courtemanche; Begg, Suzanne SV [NC]
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Cc: Manon Dugal; Marc Alary; Carole Bourque
Subject: RE: Employee numbers

Hi Suzanne,

With the holidays and people being off on vacation, | am afraid that we will be able to provide this information only
in the New Year. Please accept my apologies for any Inconvenience this may cause,

Wishing vou all the Best for the Holiday Season,

Sonyo Nigam, LL.M,

Directrice, Bureau des droits de la personne / Divector, Human Rights Office
Université d'Ottawa / University of Ottawa

1 Stewart, 118

snigam@uottawa.ca

Tél | Tel: 613-562-5800 (3103)

http://www.uottawa.ca/respect/

Viclence sexuells | soutien el prdvention ﬁ* Sexual viclence: support and prevertion

From: Suzanne Bali-Courtemanche

Sent: December-19-16 4:39 PM

To: 'suzanne.begg@labour-travail.gc.ca’

Cc: Manon Dugal; Marc Alary; Sonya Nigam; Carole Bourque
Subject: RE: Employee numbers

Bonjour Suzanne,

This information resides with Carole Bourgue who will be As such, I'm
deferring your question to her supervisor, Sonya Nigam, Director, Human Rights Office for her perusal.

Mercl,
Suzarmne

From: suzanne.begg@Ilabour-travail.gc.ca [mailto:suzanne.begg@labour-travail.ge.cal

Sent: December-19-16 2:07 PM

To: Suzanne Bali-Courtemanche <Suzanne.Bali@uottawa.ca>

Cc: Manon Dugal <manon.dugal@uotiawa.ca>; Marc Alary <malary@uottawa.ca>; Sonya Nigam
<snigam@uottawa.ca>; Carole Bourque <Carole.Bourque@uottawa.ca>

Subject: RE: Employee numbers

Importance: High

Hi Suzanne,

We neead to know:
«  Number of surveys handed out
«  Number of surveys relumed

e Number of surveys returned completed.

Would you be able to give me that information?? 1 would appreciate if you could reply as soon as possible in ordaer
that | may complete the analysis of your file,

Suzanne

From: Suzanne Bali-Courtemanche [mailto:Suzanne.Bali@uottawa.ca]
Sent: 2016-12-19 10:42 AM
To: Begg, Suzanne SV [NC]
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Cc: Manon Dugal; Marc Alary; Sonya Nigam; Carole Bourque
Subject: RE: Employee numbers

Bonjour Suzanne,

Following an internal verification, it is the case that the larger figure provided In 2013 simply reflects our total
waorkforce, including aff employees in addition to those who are permanent.

in Carcle's absence, please feel free to contact me should you require anything further,

Mergl,
Suzanns

ariohye, LERIRE

Certifige en gestion du changement Proscol | Prosal Changs Management Certified

Meilleurs employeurs de la région de la capitale nationale | National Capital Region's Top Employers
Meilleurs emploveurs pour les néo-Canadiens | Top Best Emplovers for New Canadians

From: Carole Bourque
Sent: December-16-16 3:30 PM

To: suzanne.begg@labour-travail.gc.ca

Cc: Suzanne Bali-Courtemanche <Suzanne.Bali@uottawa.ca>; Manon Dugal <manon.dugal@uottawa.ca>; Marc

Alary <malary@uottawa.ca>; Sonya Nigam <snigam@uottawa.ca>
Subject: Employee numbers
Importance: High

Hi Suzanne Begg

Seeing as HR will be replying to you directly on Monday December 19% 1o
clarify what is the nature of the difference between the number of employees on the AIEE and the number
submitted for the Workforce Analysis. You can contact Suzanne Bali-Courtemanche {cc on this emaill) by phone at
613-562-5800, ext, 1756 if vou prefer 1o speak to her,

| know that the number submitted for the Worlkforce Analysis reflects all our permanent emplovees ondy; 1 assume
the larger figure provided in 2013 simply reflects our total workforce, Including off employess in addition to those

who are permanent,

Carcle
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From: suzanne. begg@labour-travail.gc.ca [mailto:suzanne. begg@labour-travail.ge.cal
Sent: December-09-16 10:12 AM

To: Carole Bourque <Carole. Bourgue@uottawa.ca>

Subject: RE: Self-ldentification Questionnaire

Importance: High

Good morning Carole,
Thank you for your submission. Upon review we need clarification of the following for our analysis:
o There is a difference in the number of employees on the Agreement to Implement Employment Equity (AIEE)
dated August 13", 2013 which is 6,325 and the number of employees on your Workforce Analysis (November
2016) which is 3,140. Please explain the difference.
Please forward me this information as soon as possible, and contact me if you require further information.

Kind regards,

Suzanne

Equipe de 'équité en emploi / Workplace Equity Team

Direction de 'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsde-rhdcc.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdec.ge.ca
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